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Curriculum Vitae

REED C. DAVIS, PhD.

Management & Career Consultant

•   707/332-8391 •  rcdavis@sonic.net   •   reedcdavisphd.com

PROFILE 

· Accomplished career management professional with extensive experience developing and delivering services in corporate, academic, governmental, legal and private practice environments.  Career expertise provided to business leaders, managers, employees, judges, attorneys, social service professionals, and independent clients.

· Demonstrated excellence in teaching, evaluating, and writing coupled with exceptional collaborative, interpersonal and communication abilities.
PROFESSIONAL SUMMARY 

· Corporate Consultant 


Consultant to prominent North Bay companies in the technology, entertainment, health care, manufacturing and financial industries.  Services provided to large group classes, small group workshops and individuals.  Consultation categories include leadership development, assessments, candidate selection, succession, performance, organizational effectiveness, teamwork, change management, transition, and research.

· Career Management 


Provider of career development services including individual assessment for decision-making and action plan development with professionals at diverse levels and across a wide range of industries and specialties.  Direct services to over 5,000 clients.

· Assessment


Expertise in the use of industry-leading career assessment instruments with comprehensive knowledge of test and measurement practices.  Primary instruments include the Strong Interest Inventory, Myers Briggs Type Indicator, California Psychological Inventory, 16 Personality Factors Questionnaire, Fundamental Interpersonal Relations Orientation – Behavior, Thomas-Kilman Conflict Mode, Leadership Practices Inventory 360 and Wechsler Abbreviated Scale of Intelligence. 
· Instruction 


Recognized for instructional excellence.  Student groups include adults in corporate settings, professionals in continuing education courses, and graduate and undergraduate students enrolled in formal degree programs.  Academic affiliations include Indiana State University, Sonoma State University, Graduate School-USDA, U.S. Department of Education, and Napa Valley College.
· Forensic Vocational Expert 


Specialist in vocational evaluations providing expert testimony in formal hearings conducted by administrative law judges. Court appearances total approximately 500. Experienced providing depositions and expert witness testimony in jury trials regarding vocational capacities and economic factors.   

EDUCATION 


Ph.D. Counseling Psychology: Specialization - Vocational Psychology
1985


Indiana State University, Terre Haute, IN

M.Ed. Counseling, Seattle University, Seattle, WA
1980


B.A. Education, English, Seattle Pacific University, Seattle, WA
1974


Professional Continuing Education: Vocational Psychology, Vocational Forensics, 


Educational and Counseling Psychology, Behavioral Medicine, Vocational Economics.
PROFESSIONAL EXPERIENCE

2008 to Present
Instructor, Napa Valley College, Napa, California



Design and deliver multiple courses in career and educational development.




Services provided to over 2000 students.

1994 to Present
Independent Practice, Management and Career Development Consultant, Santa Rosa, CA




Provide comprehensive career development services to individuals and corporate clients with emphasis upon leadership development, performance coaching, standardized assessments, teamwork, selection, succession and transition. 

2000 to 2001
Career Consultant, FDIC Western Region, San Francisco, California



Served as corporate career consultant to over 800 FDIC employees. Provided individual and group career counseling, designed and instructed career courses, and published articles in corporate materials.


1994 to 1996
Instructor, Sonoma State University, Rohnert Park California



Instructor responsible for teaching graduate courses with emphasis upon career psychology and counseling theory and practice.


1994 to 1998
Vocational Expert, U.S. Department of Health and Human Services, 



Social Security Administration, Office of Hearings and Appeals




Provided vocational testimony in disability hearings conducted by administrative law judges.  Testimony based on full review of education, previous work experience, and medical evidence as it relates to the claimant’s exertional and non-exertional capabilities. Served as vocational expert in 500 hearings.


1994 to 1995
Vocational Economic Analyst, Vocational Economics, Inc.




Supervised and conducted assessments to analyze vocational and economic effects in cases of injury.  Provided testimony as expert witness in depositions and trials, and provided legal education and consultation to attorneys.

1994 to 1995
Clinician, Sequoia Recovery Services, Santa Rosa, California



Served outpatient chemical dependency clients, responsible for direct service case management, part-time position.


1994 to 1995
Sonoma County Mental Health, Santa Rosa, California



Clinician responsible for personal and academic direct service to adolescent clients and families, part-time position.


1986 to 1993
Independent Practice, Seattle, Washington




Psychologist, responsible for all phases of developing and maintaining full-time private practice of counseling psychology with emphasis on career and vocational development and including individual and family therapy, psychological testing, multi-discipline consultation, and continuing education.


1985 to 1886
Counselor, Edmonds School District, Lynnwood, Washington




Responsible for providing individual and group counseling to adolescents and families on personal, academic and career development issues.


1984 to 1985
Intern, Seattle Veterans Administration Medical Center, Seattle, Washington



Doctoral Internship.  Rotations: Alcohol and Drug Dependence, Family Therapy, Behavioral Sciences Clinic, and Adolescent Clinic at the University of Washington.


1984
Clinician, Sonoma County Mental Health, Santa Rosa, California



Responsible for individual, group, and family therapy.


1984
Psychological Assistant, Brookwood Hospital, Santa Rosa, California



Supported services provided  to psychiatric inpatients.

1982 to 1983
Counseling Intern, Indiana State University, Terre Haute, Indiana




Provided individual and group career development and personal counseling services in the University Counseling Center and Marriage and Family Clinic. 

1981 to 1983
Instructor, Indiana State University, Terre Haute, Indiana




Responsible for teaching undergraduate courses in career development.

1974 to 1981
English Teacher, Renton School District, Renton, Washington





      Teacher and athletic coach for large public high school.


       
CORPORATE PROGRAMS AND PROJECTS:


Leadership Development Projects, Pace Supply Corporation
2004-2025

Leadership Development, Bank of Marin
2013-2025

Leadership Development, Community West Bank
2017-2024


Leadership Development, Oliver’s Market
2019-2023

Employee Development Project, Hessel Church
2023


Succession Planning Project, Community West Bank
2019-2020

Mentoring Program, Amy’s Kitchen
2017-2019

Leadership Development Project, IDEX Health & Science
2017-2018

Employee Selection Projects, WorkRite Ergonomics
2016-2018

Executive  Team Project, Community West Bank
2017

Team Development, Bank of Marin
2015-2017

Team Development, HR Department, Napa Valley College
2016

Employee Selection Project, Sebastopol Hardware
2015-2016

Performance Development, Summit State Bank
2014-2016

Performance Development, Silva Plumbing
2014-2016

Career Transition Services, Amy’s Kitchen
2015

Performance Development, J. Lohr Winery
2011-2015

Dental Team Performance, G. Schneider D. D. S. 
2008-2015

Career Development, Jackson Family Wines
2014

Career Transition Services, State Compensation Insurance Fund
2014

Career Transition Services, Rutherford Equipment
2014

Leadership Assessments, IDEX Health & Science
2013


Leadership Development, Sebastopol Hardware
2013


Employee Selection Projects, State Farm Insurance
2011-2013



Career and Transition Projects, L-3 Communications
2010-2013


Candidate Selection Projects, WorkRite Ergonomics
2008-2013


Team Development, County of Napa
2011-2012


Career Development and Transition Programs, St. Joseph Health System
1999-2012

Employee Relations Project, Church of Incarnation
2011


Team Development, Microsource
2011


Career and Transition Projects, Santa Rosa Press Democrat
2001-2011

Leadership Assessment Project, Casa Nuestra Winery
2010


Executive Consultation Project, Exchange Bank 
2009


Outplacement and Transition Projects, ProTransport-1
2009

Team Leadership Project, Redwood Credit Union
2008


Leadership Development Project, WorkRite Ergonomics
    2008


Executive 360 Assessment Project, Exchange Bank
2007

Executive Team Performance, Exchange Bank
2007


Executive Team Performance, Rheodyne LLC
2007


Change Management Program, Press Democrat
2007


Leadership Performance, Rheodyne LLC
2006-2007

Professional Development Projects, LucasArts, Lucasfilm, ILM, THX
1998-2007


Team Performance Workshop, Wells Fargo Bank
2006


Team Performance Workshop, Pace Supply
2006


Career Development and Transition, Rheodyne LLC
2004-2006


Leadership Development Program, Exchange Bank
2002-2006


Career Development Programs, Exchange Bank
1999-2006


Mentoring Program, Exchange Bank
2005


Leadership Development Program, WorkRite Ergonomics
2003-2004


Outplacement and Transition Services, Tegal Corp.
2002-2003


Career Development Program, Advanced Fibre Communications
2000-2004


Outplacement and Transition Services, St. Joseph Home Care Network
2002-2003


Outplacement Services, O’Reilly & Associates
2001-2003


Outplacement and Transition Services, Trimble Navigation
2000-2003


Outplacement and Transition Project, St. Joseph Health Foundation
2000-2002


Outplacement and Transition Services, Mead Clark Lumber
2001


Organizational Research/Transition Project, New Zealand Milk Products
2001


Career Development Projects, FDIC, Western Region
2000-2001


Professional Development Projects, Optical Coating Laboratory, Inc.
1996-2001

Leadership Development Project, Trimble Navigation
2000


Outplacement and Transition Project, Warrack Hospital
2000


Career Development Workshops, Optical Coating Laboratory, Inc
2000


Professional Development Projects, Broderbund Software
1996-1999


Career Transition Program, Vacu-Dry Company
1999


Career Development and Decision Making, Hewlett Packard
1998


Professional Development and Transition Project, Redwood Health Services
1998

PUBLICATIONS/RESEACH

Davis, R. C. “Seven Strategies for Career Success” NVC Career Center Newsletter, May 2022.

Davis, R. C. “Understanding Teamwork.” NVC Career Center Newsletter, Apr. 2022.

Davis, R. C. “Career Self-Reliance and Resiliency.” NVC Career Center Newsletter, Mar. 2022.

Davis, R. C. “Goals and Objectives are Your Friends.” NVC Career Center Newsletter, Feb. 2022.

Davis, R. C. “The Centrality of Careers.” NVC Career Center Newsletter, Nov. 2021.

Davis, R. C.  “Build Your Career Table.” NVC Career Center Newsletter, Oct. 2021.

Davis, R. C.  “The Value of Career Assessments.” NVC Career Center Newsletter, Sept. 2021.

Davis, R. C. “Seven Strategies for Career Success.” FDIC San Francisco Regional Newsletter, 2001.


Davis, R. C. “Interview Preparation.” FDIC San Francisco Regional Newsletter, 2001.


Davis, R. C. “The Career Management Program.” FDIC San Francisco Regional Newsletter, 2001.


Davis, R. C. “Corporate Change and Transition.”  Research project for NZMP, Santa Rosa, CA, 2001.


Davis, R. C. “Advantages of Career Testing.” Press Democrat, April 30, 1998, Santa Rosa, CA.


Davis, R. C. “Successfully Managing Career Change.” Press Democrat, October 23, 1997, Santa Rosa, CA.


Davis, R. C. “A Summary of Research and Opinion Concerning the Issue of Advanced Notice in Layoffs.”  Research commissioned by Optical Coating Laboratory, Inc., Santa Rosa, CA, 1996.


Davis, R. C. & Horne, A. “Treating Troubled Families: A Systematic Program.” Individual Psychology: The Journal of Adlerian Theory, Research, and Practice 42 no. 2 (1986): 255-65.


Davis, R. C. & Horne, A. “The Effect of Small Group Career Counseling and a Career Course on Career Decidedness and Maturity.” Vocational Guidance Quarterly 34 no. 4 (1986): 255-62.


Davis, R. C. “A Comparison of a Career Course and Small-group Career Counseling on the Career Decidedness and Career Maturity of College Students.” Unpublished doctoral dissertation, Indiana State University, 1985.
PRESENTATIONS AND WORKSHOPS (Topic Specific):

“Leader Development Through the Lens of the MBTI,” Pace Supply, Stockton, CA 2024

“The Leadership Challenge Course” Community West Bank, Goleta, CA 2022


“The Leadership Challenge, Phase II” Community West Bank, Goleta, CA 2021

“Strategic Planning Process” Oliver’s Market, Santa Rosa, CA 2021

“The Leadership Challenge Course,” Bank of Marin, Novato, CA 2018.


“The Leadership Challenge Course,” Community West Bank, Goleta, CA 2018.


“Sustaining Leadership Performance,” Bank of Marin, Novato, CA 2018.


“Conflict Management,” (TKI). Community West Bank, Goleta, CA 2017.

“Career Performance,” (MBTI)  Community West Bank, Goleta, CA 2017.

“The Leadership Challenge Course,” Bank of Marin, Novato, CA 2016.


“Team Development Through the Lens of the MBTI,” Bank of Marin, Novato, CA 2015-2016.

“Applying the SII & MBTI in Career Planning,” Napa Valley College, Napa, CA 2013-2017.


“Concepts &  Methods for Improving & Sustaining Success,” Jackson Family Wines, Santa Rosa, CA 2014.

“Team Development Continued,” G. Schneider, D.D.S. Santa Rosa, CA 2014.

“Team Performance,” HR Department, County of Napa, Napa CA 2012.


“Team Performance,” CEO/Analyst Retreat, County of Napa, Napa, CA 2011.


“Career Performance & Development,” Microsource, Santa Rosa, CA 2011.


“Conflict Management,” G. Schneider, D. D. S. Santa Rosa, CA 2009.

“Emotional Intelligence in the Workplace,” Exchange Bank, Santa Rosa, CA, 2008.

“Leadership & High-Performance Teams,” Redwood Credit Union, Santa Rosa, CA 2008.

“Career Transition Workshop,” St. Joseph Health System, Santa Rosa, CA 2008.

“Navigating Change: The Work/Life Balancing Act,” Press Democrat, Santa Rosa, CA 2007.

“Leadership & Team Performance,” Rheodyne LLC, Rohnert Park, CA 2007.

“The Leadership Challenge Model,” Windsor Rotary, Windsor, CA, 2007.


“Career Development,” Windsor Unified School District, Windsor, CA, 2007.

“Career Transition Workshop,” Lucas/ILM, San Francisco, CA 2005.

“Career Transition Workshop,” St. Joseph Health System, Santa Rosa, CA 2004.

“Strategies for Career Development & Success,” Exchange Bank, Santa Rosa, CA 2003.

“Career Transition Workshop,” Tegal Corp., Petaluma, CA 2003.

“Career Development & Transition,” Trimble Navigation, Sunnyvale, CA 2003.


“Leadership Development,”  Workrite Ergonomics, Petaluma, CA, 2003.


“Performance Coaching,”  Exchange Bank, Santa Rosa, CA, 2003.

“Concepts & Methods for Career Development,” Advanced Fibre Communications, Petaluma, CA 2002.


“Managing Transitions,” Press Democrat, Santa Rosa, CA, 2002.


“Defining Corporate Values,” Exchange Bank, Santa Rosa, CA, 2002.

“Career Transition & Development,” NZMP, Santa Rosa, CA 2001.

“Career Transition Workshop,” St. Joseph Health System, Santa Rosa, CA 2001. 

“Strategies for Successful Interviewing,” Sonoma County Career Fair, 2001.


“Strategies for Effective Résumés,” Sonoma County Career Fair, 2001.

“Creating Work Life Success,” OCLI, Santa Rosa, CA 2000.


“The Transition of Retirement,” U.S. Dept. of Education, Denver, CO & San Francisco CA 2000

“Career Transition Workshop,” Warrack Hospital, Santa Rosa, CA 2000.


“Career Development Seminar,” Vacu-Dry Company, Sebastopol, CA 1999.

“Career Counseling and Transitioning,” Graduate School, USDA, February, 1997.


“Understanding Yourself in the Changing World of Work,”  Sonoma County Career Fair, Santa Rosa, CA, 1996.


“Career Development Strategies within Schools,” Sonoma County Counselors Assoc., Santa Rosa, CA, 1996.


“Career Transitions in Changing Times,” Keon Associates Career Management, Mill Valley, CA, 1995.


“Understanding and Supporting the Unemployed,” Stephens Ministry Education, Santa Rosa, CA, 1995.

“Defining Loss of Earning Capacity in Cases of Head Injury,”  Legal Education Seminar for Attorneys.  San Francisco and San Jose, CA, 1995.


“Defining Loss of Earning Capacity in Cases of Partial Disability,” Legal Education Seminar for Attorneys.  San Francisco, San Jose, Oakland and Los Angeles, CA, 1994.


“Career Development Among Mental Health Professionals,” Sonoma State University, Department of Counseling, Rohnert Park, CA 1994.


“Career Opportunities in Psychological Services,” Sonoma State University, Department of Counseling, Rohnert Park, CA 1994.


“Comparisons and Contrasts of Private Practice and School-Based Counseling,” Graduate Practicum, School of Education, University of Washington, Seattle, WA, 1988.


Recurring guest on one-hour radio program, titled “Counseline.” Program used educational and live call-in format and reached an audience of 20,000. Provided 30 presentations, Seattle, WA 1987-1989.

“Career Burn-Out Prevention,” West Seattle Pastoral Association, Seattle, WA 1986.


“Suicide Prevention and Management,” Edmonds School District, Lynnwood, WA 1986.


“A Comparison of Large and Small Group Counseling for Career Development,” Washington Occupational Information Service, Spring Conference, Everett, WA 1986.
